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Esnplpmment and Sosial I st Evelop

Dhavuloprmnt Canads sootal ands
Workplace Equity Information Management System - Techinsights Inc.
Workforce Analysis - Detailed Report
Date: 2019-10-23
Women
Women
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 8 1 125% 276% 2 &\\\\\\\\% National
02 : Middle and Other Managers National 29 4 13.8% 394 % 11 &\\\\\\\\% National

03 : Professionals 86 24 27.9% 26.0% 22

1112 : Financial and investment analysts National 1 0 0.0% 44.9 % 0 0 National
1121 : Human resources professionals National 3 3 100.0% 732 % 2 1 National
1122 : Professional occupations in business management consulting National 4 2 50.0 % 42.7 % 2 4] National
1123 Professional occupations in adverlising, marketing and public relations National 3 3 1000% 66.6 % 2 1 National
2112 : Chemists National 2 0 00% 419% 1 &\\\\\\\% National
2115 : Other professional occupations in physical sciences National 4 2 50.0 % 23.5% 1 1 National
2133 : Electrical and electronics engineers National 5 1 20.0 % 10.7 % 1 0 National
2142 : Metallurgical and materials engineers National 1 0 0.0% 15.9 % 0 [¢] National
2147 : Computer engineers {except software engineers and designers) National 15 3 20.0 % 1.1 % 2 1 National
2148 : Other professional engineers, n.e.c. National 25 3 120% 189 % 5 &\\\\\\\\& National
2171 - information systems analysts and consultants National 8 1 125% 27.7% 2 &\\\\\\\% National
2172 : Database analysts and data administrators National 1 0 0.0% 33.0 % 0 0 National
2173 : Software engineers and designers National 2 0 0.0% 16.0 % 0 0 National
2174 : Computer programmers and interactive media developers National 6 1 16.7 % 16.6 % 1 0 National
2175 . Web designers and developers National 1 0 0.0% 30.8 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 2 2 100.0% 51.3% 1 1 National
5121 Authors and writers National 3 3 100.0% 56.1 % 2 1 National
04 : Semi-Professionals and Technicians 39 8 20.5 % 158 % 6 2

2211 : Chemical technologists and technicians Ontario 3 2 66.7 % 49.3 % 1 1 Ontario
2241 : Electrical and electronics engineering technologists and technicians Ontario 20 4 200 % 11.0% 2 2 Ontario
2242 : Electronic service technicians (household and business equipment) Ontario " 2 18.2 % 8.0% 1 1 Ontario
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Dwulopmmnt Canade social Cards

Workplace Equity Information Management System - Techinsights Inc.

Workforce Analysis - Detailed Report
Date: 2019-10-23

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2281 : Computer network technicians Ontario 3 0 0.0% 214% 1 &\\\\\\\\% Ontario
2283 : Information systems testing technicians Ontario 1 0 0.0% 46.7 % 4] 0 Omtario
. . . . . o o " .
5241 : Graphic designers and illustrators Ontario 1 0 0.0% 50.0% 1 &\\\\\\\\% Ontario
05 : Supervisors 2 2 1000% 51.8 % 1 1
Employment Equity Occupational Group Ottawa - Gatineau 2 2 100.0% 51.8% 1 1 Ottawa - Gatineau
07 : Administrative and Senior Clerical Personnel 11 9 81.8 % 76.8 % 8 1
Employment Equity Occupational Group Ottawa - Gatineau 11 9 81.8% 76.8 % 8 1 Ottawa - Gatineau
: Bki 11 2 18.2 % 27.9 % 3 '
08 : Skilled Sales and Service Personnel % 9 % &\\\\\\\%
6221 : Technical sales specialists - wholesale trade Ontario 11 2 182%  27.9% 3 &\\\\\\\\% Ontario
10 : Clerical Personnel 3 3 100.0% 65.7 % 2 1
Employment Equity Occupational Group Ottawa - Gatineau 3 3 100.0% 65.7 % 2 1 Ottawa - Gatineau
11 : intermediate Sales and Service Personnel 2 2 1000% 62.8 % 1 1
Employment Equity Occupational Group Ottawa - Gatineau 2 2 100.0% 62.8 % 1 1 Ottawa - Gatineau

Total 191 55  288%  303% 56 &\\\\\\\\\ﬁ

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer’s internal data
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Workplace Equity Information Management System - Techinsights Inc.

Workforce Analysis - Detailed Report
Date: 2019-10-23

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 8 0 0.0% 32% 0 0 National
02 : Middle and Other Managers National 29 0 0.0 % 27% 1 &\\\\\\\\% National
03 : Professionals 86 0 0.0 % 1.5 % 1 &\\\\\\\\%
1112 : Financial and investment analysts National 1 4] 0.0% 0.8 % 0 0 National
1121 : Human resources professionals National 3 0 0.0% 31% 0 [¢] National
1122 : Professional occupations in business management consulting National 4 0 0.0 % 1.6 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 3 0 0.0 % 2.1% 0 0 National
2112 : Chemists National 2 0 0.0% 0.7 % 0 0 National
2115 : Other professional occupations in physical sciences National 4 0 0.0% 1.4 % 0 0 National
2133 : Electrical and electronics engineers National 5 0 0.0% 1.0% 4] 0 National
2142 : Metallurgical and materials engineers National 1 0 0.0% 0.3 % 0 0 National
2147 : Computer engineers (except software engineers and designers) National 15 4] 0.0% 0.8 % 0 0 National
2148 : Other professional engineers, n.e.c. Natiopal 25 0 0.0% 2.1% 1 &\\\\\\\\% National
2171 Information systems analysts and consultants Mational 8 0 0.0 % 1.3% 0 0 National
2172 : Database analysts and data administrators National 1 0 0.0 % 15 % 0 0 National
2173 : Software engineers and designers National 2 0 0.0% 0.6 % 0 0 National
2174 : Computer programmers and interactive media developers National 6 0 0.0% 1.1% 0 0 National
2175 : Web designers and developers National 1 0 0.0% 1.6 % 4] 0 National
4163 : Business development officers and marketing researchers and consultants National 2 0 0.0% 2.0% 0 0 National
5121 : Authors and writers National 3 4] 0.0% 23 % 0 0 National
04 : Semi-Professionals and Technicians 39 2 51% 1.7% 1 1
2211 : Chemical technologists and technicians Ontario 3 0 0.0% 1.1 % 0 0 Ontario
2241 : Electrical and electronics engineering technologists and technicians Ontario 20 2 10.0 % 1.7 % 0 2 Ontario
2242 : Electronic service technicians (household and business equipment) Ontario " 0 0.0% 1.9 % 0 0 Ontario
Page 3 of 9
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Workplace Equity Information Management System - Techinsights Inc.

Workforce Analysis - Detailed Report
Date: 2019-10-23

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2281 : Computer network technicians Ontario 3 0 0.0% 1.7 % 0 0 Ontario
2283 : Information systems testing technicians Ontario 1 0 0.0% 1.0% 4] 0 Omtario
5241 : Graphic designers and iflustrators Ontario 1 0 0.0% 1.4 % 0 0 Ontario
05 : Supervisors 2 4] 0.0% 3.2% 0 0
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0% 3.2% 0 [¢] Ottawa - Gatineau
07 : Administrative and Senior Clerical Personnel 11 0 0.0% 34 % 0 0
Employment Equity Occupational Group Ottawa - Gatineau 11 0 0.0 % 3.4 % 0 0 Ottawa - Gatineau
08 : Skilled Sales and Service Personnel " 0 0.0% 1.2% 0 0
6221 : Technical sales specialists - wholesale trade Ontario 11 0 0.0% 1.2% 0 0 Ontario
10 : Clerical Personnel 3 0 0.0% 3.5 % 4] 0
Employment Equity Occupational Group Ottawa - Gatineau 3 0 0.0% 35% 0 0 Ottawa - Gatineau
11 : intermediate Sales and Service Personnel 2 4] 0.0% 3.1 % 0 0
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0% 31% 0 [¢] Ottawa - Gatineau

Total 191 2 1.0% 2.0 % 3 &\\\\\\\\\ﬁ

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer’s internal data
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Workplace Equity Information Management System - Techinsights Inc.
Workforce Analysis - Detailed Report
Date: 2019-10-23
Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 8 0 0.0 % 11.5 % 1 &\\\\\\\\% National
02 : Middie and Other Managers National 29 5 172% 17.6 % 5 0 National
03 : Professionals 86 26 302% 322% 28 &\\\\\\\\&
1112 : Financial and investment analysts National 1 4] 0.0% 378 % 0 0 National
1121 : Human resources professionals Natiopal 3 0 0.0% 16.7 % 1 &\\\\\\\\% National
1122 : Professional occupations in business management consulting National 4 0 00% 264% 1 &\\\\\\\\% National
1123 : Professional ocoupations in advertising, marketing and public relations National 3 0 0.0% 18.8 % 1 &\\\\\\\\\ National
2112 : Chemists National 2 0 0.0% 44.1% 1 &\\\\\\\% National
2115 : Other professional occupations in physical sciences National 4 3 75.0 % 313 % 1 2 National
2133 : Electrical and electronics engineers National 5 0 0.0 % 396 % &\\\\\\\\\ National
2142 : Metallurgical and materials engineers National 1 1 100.0% 26.6 % 0 1 National
2147 : Computer engineers {except software engineers and designers) National 15 8 53.3 % 42.7 % 6 2 National
2148 : Other professional engineers, n.e.c. Natiopal 25 6 240% 27.2% 7 &\\\\\\\\% National
2171 Information systems analysts and consultants Mational 8 4 50.0 % 38.6 % 3 1 National
2172 : Database analysts and data administrators National 1 1 100.0% 355 % 0 1 National
2173 : Software engineers and designers National 2 1 50.0 % 46.7 % 1 0 National
2174 : Computer programmers and interactive media developers National 6 1 16.7%  34.2% 2 &\\\\\\\\% National
2175 : Web designers and developers National 1 0 0.0% 275 % 4] 0 National
4163 : Business development officers and marketing researchers and consultants National 2 1 50.0 % 257 % 1 0 National
5121 : Authors and writers National 3 4] 0.0% 12.8 % 0 0 National
04 : Semi-Professionals and Technicians 39 7 179% 324 % 13 &\\\\\\\\%
2211 : Chemical technologists and technicians Ontario 3 0 00%  388% 1 &\\\\\\\\% Ontario
2241 : Electrical and electronics engineering technologists and technicians Ontario 20 5  250% 306% 6 &\\\\\\\\\ Ontario
2242 : Electronic service technicians (household and business equipment) Ontario 11 1 91% 31.1% 3 &\\\\\\\\\ Ontario
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Workplace Equity Information Management System - Techinsights Inc.
Workforce Analysis - Detailed Report
Date: 2019-10-23
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group internal Location AH Employees Representation Availability Gap Recruitment Area
# # % % # #

2281 : Computer network technicians Ontario 3 0 0.0%  38.7% 1 &\\\\\\\\% Ontario
2283 : Information systems testing technicians Ontario 1 0 0.0 % 50.3 % 1 &\\\\\\\\% Omtario
5241 : Graphic designers and iflustrators Ontario 1 1 100.0% 28.6 % 0 1 Ontario
05 : Supervisors 2 4] 0.0% 16.2 % 0 0

Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0% 18.2 % 0 [¢] Ottawa - Gatineau
07 : Administrative and Senior Clerical Personnel 11 4 36.4 % 14.1% 2 2

Employment Equity Occupational Group Ottawa - Gatineau 11 4 364 % 14.1 % 2 2 Ottawa - Gatineau
08 : Skilled Sales and Service Personnel 11 7 63.6 % 228% 3 4
6221 : Technical sales specialists - wholesale trade Ontario 11 7 63.6 % 22.8 % 3 4 Ontario
10 : Clerical Personnel 3 0 0.0 % 18.2% 1 &\\\\\\\\%

Employment Equity Occupational Group Ottawa - Gatineau 3 0 0.0 % 18.2 % 1 &\\\\\\\\% Ottawa - Gatingau
11 : intermediate Sales and Service Personnel 2 1 50.0 % 259 % 1 0

Employment Equity Occupational Group Ottawa - Gatineau 2 1 50.0 % 258 % 1 [¢] Ottawa - Gatineau

Total 191 50 261% 274 % 54 &\\\\\\\\%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer’s internal data
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Workplace Equity Information Management System - Techinsights Inc.
Workforce Analysis - Detailed Report
Date: 2019-10-23
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group internal Location AH Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 37 0 0.0 % 5.0 % 2 &\\\\\\\\\ National
03 : Professionals National 86 0 0.0% 89% 8 &\\\\\\\\\ National
04 : Semi-Professionals and Technicians National 39 1 2.6 % 7.6% 3 &\\\\\\\\\ National
05 : Supervisors National 2 0 00% 275% 1 &\\\\\\\\\ National
07 : Administrative and Senior Clerical Personnel National Y 0 00%  100% 1 &\\\\\\\% National
08 : Skilled Sales and Service Personnel National 11 0 0.0% 8.0% 1 &\\\\\\\\% National
10 : Clerical Personnel National 3 0 0.0 % 9.3 % 0 0 National
11 : intermediate Sales and Service Personnel National 2 0 0.0% 10.8 % 0 0 National

Total 191 1 0.5 % 8.1 % 16 &\\\\\\%

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disability and employer's internal data
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Workplace Equity Information Management System - Techinsights Inc.

Workforce Analysis - Detailed Report
Date: 2019-10-23

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

2019-10-23

: Senior Managers
02:
03:
04:
05:
07 :
08:
10
11:

Middie and Other Managers

Professionals

Semi-Professionals and Technicians
Supervisors

Administrative and Senior Clerical Personnel
Skilled Sales and Service Personnel

Clerical Personnel

Intermediate Sales and Service Personnel

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
EEOG
NOC
EEOG
EEOG

Page 8 of 9

Recruitment Area

Nationai
National
National
Provincial
CMA
CMA
Provincial
CMA
CMA
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Workplace Equity Information Management System - Techinsights Inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:
07
08:
10:
11:

2019-10-23

Professionals

Semi-Professionals and Technicians
Supervisors

Administrative and Senior Clerical Personnel
Skilled Sales and Service Personnel

Clerical Personnel

Intermediate Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2019-10-23

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9
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National
National
National
National
National
National
National
National
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Workplace Equity Information Management System - Techinsights Inc.

Workforce Analysis - Summary Report
Date: 2019-10-23

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 8 1 125 % 27.6 % 2 &\\\\\\\\&
02 : Middle and Other Managers 29 4 138% 394 % 11 &\\\\\\\\%
03 : Professionals 86 24 27.9% 260 % 22 2
04 : Semi-Professionals and Technicians 39 8 205 % 15.8 % 6 2
05 : Supervisors 2 2 100.0% 51.8 % 1 1
07 : Administrative and Senior Clerical Personnel 11 9 818 % 788 % 8 1
08 : Skilled Sales and Service Personnel 11 2 182%  279% 3 &\\\\\\\\%
10 : Clerical Personnel 3 3 100.0% 65.7 % 2 1
11 : Intermediate Sales and Service Personnel 2 2 100.0% 62.8 % 1 1
Total 191 55  288% 30.3 % 56 &\\\\\\\\\s\
Total may not equal sum of components due to rounding.
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Workplace Equity Information Management System - Techinsights Inc.
Workforce Analysis - Summary Report
Date: 2019-10-23
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 8 0 0.0% 32% 1] 0

02 : Middle and Other Managers 29 0 0.0% 27% 1 &\\\\\\\\%
03 : Professionals 86 0 00% 1.5 % 1 &\\\\\\\\&

04 : Semi-Professionals and Technicians 39 2 51% 1.7% 1

05 : Supervisors 2 0 0.0% 32% 0 0
07 : Administrative and Senior Clerical Personnel 11 ] 0.0% 34 % [ 4]
08 : Skilled Sales and Service Personnel 1 0 0.0 % 1.2% 0 0
10 : Clerical Personnel 3 0 0.0% 35% ] 4]
11 : Intermediate Sales and Service Personnel 2 0 0.0% 31 % 4} 0

Total 191 2 1.0 % 2.0% 3 N\\\\\\\\\i\

Total may not equal sum of components due to rounding.
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Workplace Equity Information Management System - Techinsights Inc.

Workforce Analysis - Summary Report
Date: 2019-10-23

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 8 0 00% 115% 1 &\\\\\\\\%
02 : Middle and Other Managers 29 5 17.2% 176 % 5 0

03 : Professionals 86 26 302% 322% 28 &\\\\\\\\&
04 : Semi-Professionals and Technicians 39 7 17.9 % 3249 13 &\\\\\\\\%

05 : Supervisors 2 0 0.0% 16.2 %

07 : Administrative and Senior Clerical Personnel 11 4 36.4 % 141 % 2 2
08 : Skilled Sales and Service Personnel 11 7 63.6 % 228 % 3 4
10 : Clerical Personnel 3 0 00%  182% 1 &\\\\\\\\&
11 : Intermediate Sales and Service Personnel 2 1 50.0 % 259 % 1 0

Total 191 50 26.1% 271 % 54 N\\\\\\\\%

Total may not equal sum of components due to rounding.
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Employment Equity Occupational Group

Workplace Equity Information Management System - Techinsights Inc.

Workforce Analysis - Summary Report
Date: 2019-10-23

Persons with Disabilities

Persons with Disabilities
All Employees Representation Availability Gap
# # % % # #

01/02 : Managers

03:

04

05

07

08:

10:

11:

Professionals

: Semi-Professionals and Technicians

Supervisors

. Administrative and Senior Clerical Personnel

Skilled Sales and Service Personnel
Clerical Personnel

Intermediate Sales and Service Personnel

37 0 0.0% 5.0% 2 &\\\\\\\\%
86 0 0.0 % 8.9 % 8 &\\\\\\\\&
39 1 26% 7.6 % 3 &\\\\\\\\&

2 0 00% 275% 1 &\\\\\\\\%
11 0 00%  100% 1 &\\\\\\\%
1 0 0.0% 8.0% 1 &\\\\\\\\&

3 0 0.0 % 9.3 % 0

2 0 0.0% 10.8% 0 4]

Total

Total may not equal sum of components due to rounding.

2019-10-23

191 1 0.5% 8.1 % 16 m
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Workplace Equity Information Management System - Techinsights Inc.

Workforce Analysis - Summary Report
Date: 2019-10-23

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middie and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEQG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial

10 : Clerical Personnel EEOG CMA

11 ! Intermediate Sales and Service Personnel EEOG CMA

Page 5 of 6 ' i
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Workplace Equity Information Management System - Techinsights Inc.

Workforce Analysis - Summary Report
Date: 2019-10-23

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National

Page 6 of 6 - e
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Techinsights Inc |

Employment Equity Occupational Group (EEOG)

|Date: 2019-11-08]

Data from Eirst/Previous Worklorce Analysis
10 23

All Employees

==

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

hio © o o

2006 Census of Canada

‘Table 5: Women
Subsequent/Current Workforce Analysis

All Emplovees

o]
0
0
0
0
0
0
0
0
0
0
0
0
0
0

& i

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Techinsights Inc |

|Date: 2019-11-08]

Data from Eirst/Previous Worklorce Analysis
10 23

Data from Subseguent/Current Workforce Analysis

AN Employees Al Employees
[ Representation |_Availabiity® [ Representation | _Availabiity*_|
...

Table 6: Aboriginal Peoples

Employment Equity Occupational Group (EEOG)

01  |Senior Managers 8 0
02  |Middle & Other Managers 29 0
03 |Professionals 86 0
04 {Semi-Professionals & Technicians 39 =
05 |Supervisors 2 0
06  |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel i1 0
08 |Skilled Sales & Service Personnel 11 0
09 {Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 3 0
11 |Intermediate Sales & Service Personnel 2 0
12 |Semi-Skilied Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0

2

Total 191

* Source:

2006 Census of Canada

Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Techinsights Inc |

|Date: 2019-11-08]

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
—-

Data from Subseguent/Current Workforce Analysis
' 0 0

All Employees

Senior Managers :

02  |Middle & Other Managers 29
03 |Professionals 86
04 {Semi-Professionals & Technicians 39
05 |Supervisors 2
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel i1
08 |Skilled Sales & Service Personnel 11
09 {Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 3
11 |Intermediate Sales & Service Personnel 2
12 |Semi-Skilied Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 191

* Source:

2006 Census of Canada

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis
All Employees Members of Visible Minorities

-
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Techinsights Inc |

|Date: 2019-11-08]

Data from Eirst/Previous Worklorce Analysis
10 23

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availability®

Employment Equity Occupational Group (EEOG)

01/02 Managers 37 0
03 {Professionals 86 0
04  |Semi-Professionals & Technicians 39 1
05 |Supervisors 2 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 11 0
08 |Skilled Sales & Service Personnel 11 0
09 {Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 3 0
11 |Intermediate Sales & Service Personnel 2 0
12 {Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0

Total 191 1]

2012 Canadian Survey on Disability

Subsequent/Current Workforce Analysis
All Employees
[ Representation | _Availability*
& & | %

<
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Techinsights Inc
{Date: 2019-11-08]

Start Date of Flow Data End Date of Elow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
Full-time / National Part-time / National Full-time / National | Part-time / National

Bull-time / National | Part-time / National
All

Women Monmen
Employees Employees
Promoted P Promoted

| ¢ @ ¢ | 85 | 4

All Al Al

Monien

Employees
i Terminated

| % | ¢

Senior Managers
02 [Middie & Other Managers

03 [Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers

Total

Do oD DT DD

==

@I D D D O O DD o D ooh gD
SIS D D O & O D o D D DD O
Sl & © o @ o D D5 O D s O oo O

0
0
0
0
0
0
0
g
0
L
0
0
0
0
0

@l S o S g b 28 e o o B o s
DI DD D DD D DD DD DD
Dl © & & S 5 o & 5 O o o o

===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Techinsights Inc

{Date: 2019-11-08]

04

06
07
08
09
10
i1
12
13
14

Senior Managers
Middie & Other Managers

Professionals

Semi-Professionals & Techniciang
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data

End Date of Flow Data

Data from Form 4 - Employees

Table 2: Aboriginal Peoples

Total

Hired

S D D D g O gh OB b 3 b o 2D O

Data from Form 5 - Emplovees

Promoted

‘Table 6; Aboriginal Peoples

Eull-time / National | Part-time / National Full-time / National | Part-time / National
Al . All Aboriginal Al Aboriginal
Aborigiant Emplosees | Pooples | Emplovees | Peoples
. - Promoted Promoted Promoted Promoted
| & @ & 1 & ] &8

O IG BD BN 0 gD 0D S BN Gh i e i

0

Dl o & s & 05 o b o D s o o o

Data from Eorm 6 - Emplovees

1erminated

=

-
o

DS o

Table 1: Aboriginal Peoples

Full-time / National | Part-time / National
All Aboriginal AH Aboriginal
Employees Peoples Employees Peoples
Terminated | Terminated | Terminated | Terminated

Do oD DT DD

=

-
=

===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Techinsights Inc

{Date: 2019-11-08]

04

08
09
10
i1
12
13
14

Senior Managers
Middie & Other Managers

Professionals

Semi-Professionals & Techniciang
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

| Yiy | MM | B

Data from Form 4 - Employees

Lable 3: Persons with Disabilities

Eull-time / National | Part-time / National
All . Al

Total

Hired
y y { y

S D D D g O gh OB b 3 b o 2D O

Data from Form 5 - Emplovees

Promoted

{

‘Table 7: Persons with Disabilities

Full-time / National | Part-time / National

O IG BD BN 0 gD 0D S BN Gh i e i

{ {

Dl o & s & 05 o b o D s o o o

Data from Eorm 6 - Emplovees

1erminated
d $ ¥

Employees

=

-
o

DS o

Table 11; Persons with Disabilities

Full-time / National | Part-time / National
Al Al

\

Do oD DT DD

=

-
=

===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Techinsights Inc
{Date: 2019-11-08]

MM

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

d d J $ d d 4 3 d 3 ¥ ¥
Table 4: Members of Visible Minorities ‘Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

S D D D g O gh OB b 3 b o 2D O
@IS D D D O O DD o D ogn D
Sl & © o @ o D D5 O D s O oo O

DS o
===
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Federal Contractors Program Achievement Report

Part 3: Goals
Techinsights Ine
{Date: 2019-11-08]

Data for First/Previous Goals
A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U

From Flow
£ From From Data . From . From From (K- M
H. ata . “guivale: X A - e e - Mo W {C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)

;\miysixr

M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table I: Women
First/Previous Short-icrm Goals

- ) Turnover (Replacement ot
Terminated Emplisers) Wﬁﬁ
MM% y@g&@g&m M Prosent Gap . &Wmmixﬁ
o Over ‘fm ram
2019-10-23 A | el ‘M"z 2019-18-23 ! 2019 2022
Nears Ym& Noars

“-“ % '““-

Senior Managers ~1060.0% 0.0 0 1 20045 1 ’7 6% ~1 »E 32,5‘% 12.3"
02 Middle & Other Managers 20 -10.0% (VP 0.0% 3 3 4 3.0% U 7 39.4% -7 -3 13.8% 17.2%
03 [Professionals 86) -100.0% O 0.0% i 4 24 0% 0 -2 26.49% 2 2 27.9% 27.9%
04 FSemi-Professionals & Tech 391 100405 O A 2 4] & 0.4 [¢] -2 15.8% 2 2 243.5% 20.5%
05 20 -100.0% { 0.0% 0 i 2 {10% 8} -1 S1.8% 1 1 HI0.0% 10.0%
06 0 0.0% 0 0.0% O 1] 1] 0.0% 0 0 0.0% 0 3} H#DEVAR #DIVi!
07 [ Administrative & Sr Clerical 11 -10040% { 8.0% 0 0 g O 4] -1 TH.8% i t R18% 81.8%
08 [Skilled Sales & Service i -1060.0% 4.0% i { 2 3.0% 4] 1 27.9% -1 -1 18.2% 18.2%:
09 [Skilled Crafts & Trades 0 0.0% ¢ (3.0% 4] 1] 1] 0.0% 0 0 IXGE 0 1] #DIVAY #EDIVI!
10 [Clerical Personned 3 -10040% g 0.40% { U 3 LREAH 0 -1 63 1 i 100.6%, 100.0%
11 Hntermediate Sales & Service 2 -100.0% 0 0.0% 0 1] 2 {10% ¢} -1 62 8% 1 1 H0.0% 100.0%
12 |Semi-Skilled Manual 0 .0% 6.0% { & 1 0% 0 ] (X2 & 1 #DIVA0Y #DIvAa
13 [Other Sales & Service 0 049 i 4] 0 [IREN ¢} g G.0% it i EDEVAY sDIVaAY
14 1Other Manual Workers ] 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 191] ~100.0% 0 1] 53 .08 0 3 30.3% -3 -3 28.8% 28.8%%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An.iiyals) - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

Table 2: Women

0T [Semtor Mansgers T
i

02 Middle & Other Managers

03 |Professionals 0 0.0 o =
04 |Semi-Professionals & Tech 0 00 0 e
05 |Supervisors 0 00 0 e
06 : Crafts & Trades 0 90 o ]
07 | Administrative & Sr Clerical 0 00 0 =
08 |Skilled Sales & Service of 219 o
09 |Skilled Crafts & Trades 0 09 0 .e________________________________________________________=_=_=_== == Z@ @l
10| Clerical Personnel 0 0.0 0 =
11 Intermediate Sales & Service 0 00 0 .

12 [Semi-Skilled Manual b 0.0
13 [Other Sales & Service

o=
=
=
=
2 2
o o=

005176
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Federal Contractors Program Achievement Report
Part 3: Goals
Techinsights Ine

{Date: 2019-11-08]
14 EOihcr Manual Workers 0] |
Total

005177
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Federal Contractors Program Achievement Report

Part 3: Goals
Techinsights Ine
{Date: 2019-11-08]

Data for First/Previous Goals
A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U

From Flow
£ From From Data . From . From From (K- M
H. ata . “guivale: X A - e e - Mo W {C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)

;\miysixr

Aborisinat Peaples

. . 3¥m{§ﬁm
W U Hire izm I
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
20891823 Annnally : 3 2019-19-23 : ? 249 2022
Nears Ym& Noars

“-“ % '““-

01 [Senior Managers B 10000 B 4‘ 0 ] 04005 ('t () (?,f)" B (),f,!"’
02 Middle & Other Managers 200 -100.0% (P 0.0% 3 3 4] 3.0% U i -1 B 0.0% 0.0%
03 [Professionals 86 -100.0% 13 0.0% 8 24 1] 3.0% 0 H -1 -1 0.40% 0.0%
04 FSemi-Professionals & Tech 391 100405 O A 2 4] 2 0.4 ¢} -1 I t S.1% S.1%
05 20 -100.0% { 0.0% 0 i (4] {10% 8} {1 ¢ 4] 0.0% 0.0%
06 0 0.0% 0 (0.0% 0 1] 1] 0.0% 0 0 0 i} #DIVA #DIVi!
07 [ Administrative & Sr Clerical 11 ~100.0% ¢ 0.0% 0 0 1] 0.01% 0 0 0 b} 0.0% 0.0%
08 [Skilled Sales & Service I -100.0% i} 4.0% 0 4] (4 {10% 0 i} ¢ 4 0.0% 0.0%
09 1Skilted Crafis & Trades 0 0.0% Q (3.0% 4] 1] 1] 0.0% 0 0 0 1] #DIVAY #EDIVI!
10 [Clerical Personned 3 10040 ¢ 0.41% iy 4] i [IREEN 0 0 {t i 0.6% 0.41%
11 Hntermediate Sales & Service 2 -100.0% 0 0.0% 0 1] 4] {10% ¢} i & 4] G.0% 0.0%
12 [Semi-Skilled Manual o 0.0% 0.0% 4] 1] 1] 0.0% 0 0 (} “/ﬂ 0 i} #DIV/OY EDIVIY
13 [Other Sales & Service 0 049 i 4] 0 [IREN ¢} g G.0% it i £ sDIVaAY
14 1Other Manual Workers 0 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 191] ~100.0% 0 1] 2 .05 0 2 2480% Y -2 1.0% 10%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

01 |Senior Managers o 0.0 o -
02 |Middle & Other Managers o 7 0 ...
03 IProfessioncls . . .
04 FSemi-Professionals & Tech 0 0.0
03 Supervisors i 0.0
06 : Crafis & Trades v
07 [Administrative & S Clerical 0 .
08 [Skilled Sales & Service a 0.0

b

0

i

09 [Skilted Crafts & Trades

10 [Clerical Personned

11 |intermediate Sales & Service .
12 [Semi-Skilled Manual b 0.0
13 [Other Sales & Service 0 0.0

=
=
a2 = e =
- 2 2 :
=

o
fomd
o
=
=

=
2 2
o o=

005178
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Federal Contractors Program Achievement Report
Part 3: Goals
Techinsights Ine

{Date: 2019-11-08]
14 EOihcr Manual Workers 0] |
Total

005179
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Federal Contractors Program Achievement Report

Part 3: Goals
Techinsights Ine
{Date: 2019-11-08]

Data for First/Previous Goals
A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U

From Flow
£ From From Data . From . From From (K- M
: H ata . “quivale: Fx ) - e . MOy (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)

;\miysixr

M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
‘Fable 5: Persons with Disabilities
First/Previous Short-icrm Goals

Persons with Disabilities

. 3¥m{§ﬁm
- Tursover (Hephueementofl. l N
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
20891823 Annnally : : 2019-19-23 : 249 2022
Nears Ym& Noars

“-“ % '““-

2 Managers ~100.0%% G 0.4 3' ] 30045 5 A u2 »2 (?,0" 3
03 [Professionals 8(> ~H0L0% 13 0.0% 8 28 (4] 3.0% U ‘) 8.9% -8 -7 G.0%
04 [Semi-Professionals & Tech 351 -100.0% 2 £.0% 4 6] 1 3.0% 4] 2 T6% -2 -2 2.6% A%
05 Supervisors 20 10040 0 X114 o |4 t 3485 0 i 27.5% -1 - L% IR
06 Supery Crafis & Trades il {1.0% 0.0% 0 i [ {10% 4] it 0.0% 0 [ #DUVA! #DIVA!
07 [ Administrative & Sr Clerical 1 -100.0% 0 0.0% 1 H 1] 3.0% 0 i LW, -1 - 03.0% %
08& [Skilfed Sales & Service 11 ~100.0% 1 0.0% 1 2 1] 300% 0 i B.0% -1 B 0.0% Xi
09 [Skilled Crafts & Trades ] 3.0% i 4.0% 0 ] @ {10% 0 {¥ 0.0% {0 [ #IMVA! #HHVAQ!
10 [Clerical Personnel 3 -100.0% Q iR i3 & 1} 0.0% 0 0 93% { 1] (L.0% 0.0%
11 Hatermediate Sales & Service 21 -10040 g 0.40% { U i LREAH 0 O 8% {t ] 0.0% B.4%
12 [Semi-Skilled Manual B 0.0% 0 0.0% 0 0 (4] .0% 0 i (0.0% 0 (4] HDIVA! AV
13 [Other Sales & Service G 9.0% i 6.0% i & £ .0% 0 ] (X2 & 1 #DIVA0Y #DIvAa
14 1Other Manual Workers 0 0495 [ A i 4] ] 0.0 0 0 €.0% it i #DIVA 2DIVAY
Total W1 -100.0% 0.0% {1.0% 3 8.1% -14 -14 0.5%, 0.3%

Previous number of employees from Workforee Analysis)™ - 11 1 160,
Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

‘Fabie 6; Persons with Disabilities

Persons with Mﬁﬁ@
Comments

0102 Managers

03 |Professionals £ =

04 [Semi-Professionals & Tech

oy foemirror B B O  { z . s .
06 |Supervisors: Crafis & Trades : e
07 | Administrative & Sr Clerical : |
08 |Skilled Sales & Service . ]
09 |Skilled Crafts & Trades : .=
10 {Clerical Personnel : L
11 intermediate Sales & Serviee £ .e________________________________________________________=_=_=_== == Z@ @l
12| Semi-Skilled Manua : =
33 (V)lhcr S‘dld’s & Ser\:ice ........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................

14_{Other Manual Workers ; ..__________________ _
Totad ; 005180
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Federal Contractors Program Achievement Report

Part 3: Goals
Techinsights Ine
{Date: 2019-11-08]

Data for First/Previous Goals
A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U

From Flow
£ From From Data . From . From From (K- M
i H it X 3 ale 2 x O - . N ) Y (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)

;\miysixr

M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 7: Members of Visible Minorities
First/Previous Short-icrm Goals

Members of Visible Minorities

. 3¥m{§ﬁm
- Tursover (Hephueementofl. l N
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
20891823 Annnally : : 2019-19-23 : 249 2022
Nears Ym& Noars

“-“ % '““-

01 [Senior Managers BI ~100.0% 0.0% i\ 0 ] 2404 E} 5% ~1 »E (?,f)% (1.(,3“
02 Middle & Other Managers 200 -100.0% (P 0.0% 0 0 s 1.0% U (P 17.6% ¢ 4] 17.2% 17.2%
03 [Professionals 86)  -100.0% 13 0.0% 8 24 26 3.0% 2 ¥ 32.2% -2 -1 30.2% 31.3%
04 FSemi-Professionals & Tech 391 100405 15129 4 6 7 3.40% 1 7 32.4% -y -5 17.9% 19.53%%
05 20 -100.0% ; 0.0% 0 i (4] {10% &} {1 16.2% ¢ 4] 0.0% 0.0%
06 0 0.0% 0 0.0% O 1] 1] 0.0% 0 0 0.0% O 3} #DIVA #DIVi!
07 [ Administrative & Sr Clerical 11 ~100.0% ¢ 0.0% 0 0 4 0.01% 0 -2 14.1% 2 2 36.4% 36.4%
08 [Skilled Sales & Service I -100.0% i} 4.0% 0 4] 7 {10% 0 -4 22.8% 4 4 63.6% 6H3.6%
09 [Skilled Crafts & Trades 0 0.0% ¢ (L.0% 4] 1] 1] 0.0% 0 0 IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned 3 -100400% 0 0% 0 0 & 3404 0 1 ER.2% ~1 -1 b.68% 0%
11 Hntermediate Sales & Service 2 -100.0% 0 0.0% 0 0 1 1.0% 0 O 25.49% & ] 30.0% 30.0%
12 [Semi-Skilled Manual o 0.0% 0.0% 4] 4] 1] 0.0% 0 O G.0% 0 i} #DIV/OY EDIVIY
13 [Other Sales & Service 4] 049 i 4] 0 [IREN 1] g G.0% it i EDEVAY sDIVaAY
14 1Other Manual Workers ] 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 191] ~100.0% 0 1] 50 .05 0 2 27.1% <3 ~3 26.2% 26.2%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

‘Table 8: Members of Visible Minorities
=y
-

01 [Senior Managers 0

02 Middle & Other Managers i .
03 [Professionals 7 12
04 FSemi-Professionals & Tech 2z

03 Supervisors i

06

: Crafis & Trades v 0.0
07 [Administrative & S Clerical 0
08 [Skilled Sales & Service a
09 [Skilted Crafts & Trades 0 0.0
0
i

=
=
= a2 2 = s
2 2 !
= .

10 [Clerical Personned 182
11 |intermediate Sales & Service .
12 [Semi-Skilled Manual b 0.0
13 [Other Sales & Service 0 0.0

o
fomd
o
=
=

=
2 2
o o=

005182
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Part 3: Goals
Techinsights Ine

{Date: 2019-11-08]
14 EOihcr Manual Workers 0] |
Total

005183

Page 16 of 38



Federal Contractors Program Achievement Report

Part 3: Goals
Techinsights Ine
{Date: 2019-11-08]

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table Y: Women
Subseguent/Current Shoriterm Goals

?M]:Wi ; - Projected
9 | egquired o Projeciud Poount
= 3
M - Prosent Gap Reprosemtation in 3
Yeamrs - - . ! ! Nears
-- .
Noars
#

| % | & 8 L 8 L 0% L 0% L 8 @ B 1 %
£ 41

01 [Senior Managers ap 10000 G 0.0%, i‘ 0 () 0400 0 & (1.61% it #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 0 G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i & £ .05 0 { i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0 100404 0 18149 i 4] o [IREN ¢} g {1 G {t 1] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% ¢ 4] #DIVIO!
06 0 0.0% 0 0.0% O 1] 1] 0.0% 0 0 4] 0.0% 0 3} #DIVi!
07 [ Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 005 0 0 [¢] (.0% [ 0 #DIVIO!
08 [Skilled Sales & Service 0] -100.0% i 0.0% 0 0 (4 {10% 0 i} 3] 0.0% ¢ 4 2V
09 [Skilled Crafts & Trades 0 0.0% 0 4] 1] 1] 0.0% 0 0 4] IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t o #VAY #DIVA
11 Hntermediate Sales & Service 6 -100.0% 0 6.0% 0 1] 4] {10% 0 {3 4] GL0% & 4] / #DIV!
12 [Semi-Skilled Manual 0 9.0% 4 6.0% 4 0 1 0% 0 [ 4] (LG O ] #DIVA
13 [Other Sales & Service 4] 049 O [ER129 0 4] 4] 0.0 ¢} 6 4] [IX1049 it 1] A sDIVaAY
14 1Other Manual Workers ] 0.0% { 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 #DIVA EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 10: Women

Senior Managers
02 [Middle & Other Managers

04 [Semi-Professionals & Tech
03 [ Supervisors

06 | Supervisors: Crafis & Trade
07 PAdministative & Sr Clerical
08 [Skilled Sales & Service

09 [Skitted Crafts & Trades

10 [Clerical Personne!

i1 Hitermediate Sales & Serviee | £ }
12 Semi-Skilled Manual - : .
13 [Other Sales & Service

14 [Other Manual Workers 005184
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Part 3: Goals
Techinsights Ine
{Date: 2019-11-08]

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 11: Aboriginal Peoples
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Aborisinat Peaples

-

e
m *rmgm Emphiensy g(;;;%f - o Gup| Proiected - W s

N Avuilabiliey Laap Reprosentinnn e
Over 1 Ners

--
=== . = = = =
01 [Senior Managers ap 10000 G 0.0%, i‘ 0 () 0400 0 & i (1.61% it o #DIVA #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 4] G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i & 1] .05 0 { i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0 100404 0 18149 i 4] o [IREN ¢} g {1 G {t 1] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% ¢ 4] #DIVIO!
06 0 0.0% 0 0.0% O 1] 1] 0.0% 0 0 4] 0.0% 0 3} #DIVi!
07 [ Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 00% 0 0 [¢] (.0% [ 0 #DIVIO!
08 [Skilled Sales & Service 0] -100.0% i 0.0% 0 0 (4 {10% 0 i 0 0.0% ¢ 4 #MVIO!
09 1Skilted Crafis & Trades 0 0.0% 0 4] 1] 1] 0.0% 0 0 4] IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t ] #VAY #DIVA
11 Hntermediate Sales & Service 6 -100.0% 0 0.0% 0 1] 4] {10% 0 {3 4] GL0% & 4] / #DIV!
12 [Semi-Skilled Manual 0 9.0% 4 6.0% 4 0 1 0% 0 [ 4] (LG O ] #DIVA
13 [Other Sales & Service 0 049 O [ER129 0 4] 4] 0.0 ¢} 6 4] [IX1049 it 1] A sDIVaAY
14 1Other Manual Workers ] 0.0% { 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 #DIVA EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 12: Aboriginal Peoples

Comments

Sendor Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
03 [Supervisors

06 {Supervisors: Crafts & Trades |
07 PAdministrative & Sr Clerical :,
08 [Skilled Sales & Service
09 ISkilled Crafts & Trades
10 [Clerical Personmel

i1 Hatermediate Sales & Service | . .
12 |Semi-Skilled Manual 0 -
13 {Other Sales & Service 005186

j4 HOther Manual Workers
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Part 3: Goals
Techinsights Ine
{Date: 2019-11-08]

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Jx P iData Entryi Workforce Workforce! O) - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 13: Persons with Disabilities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Persons with Disabilities

3¥m{§ﬁm
Turnover {Hepdacement of ires l N
Hears - ? m Years
Noars

'“ -

0102 Managers 4y 040 G B.0% 0 0 i 04005 L¢3 ll %% ('? () ‘[)[‘V i _‘»[)1\,’ (i
03 [Professionals 6] ~100.0% o 0.0% 0 1] 4] 0% () i () (0.0% 0 4] HDIV/! DIV
04 [Semi-Professionals & Tech G -100.0% 6 6.0% i 0 1] 0% 0 63 4] X339 { 0 #DIVE #DIVAN
05 FSupervisors 0] ~10049 O 12129 { 4] i [IREN 4] 6 i G {t i EDIVAY VA
06 Supery Crafis & Trades il {1.0% {1 0.0% 0 i [ {10% 4] it 3] 0.0% 0 [ #DIVA!
07 [ Administrative & Sr Clerical 0 ~100.0% 0 0.0% O 1] 1] 0.0% 0 0 4] 0.0% [ i} #DIVI!
08 [Skilted Sales & Service 0] -100.0% 0 0.0% 0 0 1] 005 0 0 [¢] (.0% [ 0 H#DIVA! #DIVIO!
09 [Skilled Crafts & Trades ] 1,0% {1 4.0% 0 ] & {10% [ {¥ 3] 0.0% {0 [ #IMVA! #HHVAQ!
10 [Clerical Personnel 0 -100.0% ( 4] 1] 1] 0.0% 0 0 4] IR { 1] #DIVIO HEDIVI!
11 Hatermediate Sales & Service ap 100400 g 0.40% { U i LREAH 0 O £ (L% it o #VAY #DIVA
12 [Semi-Skilled Manual o 0.0% 0 0.0% 0 0 (4] 1.0% 0 {3 4] (0.0% 0 (4] HDIVA! #DIV/0!
13 [Other Sales & Service G 9.0% i 6.0% i & £ .0% 0 ] & (X2 & 1 #DIVA0Y #DIvAa
14 1Other Manual Workers 0 0495 [ A i 4] ] 0.0 0 0 €.0% it i #DIVA 2DIVAY

Total 0] -100.0% 0.0% {1.0% } 0.0% 0 4] DIV #DIVIO!

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

Previous number of employees from Workforee Analysis)™ - 11 1 160,
Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

Table 14: Persons with Disabilities
Comments
Z %

0102 Managers

03 [Professionals

04 [Semi-Professionals & Tech
03 | Supervisors

06 FSupervisors: Crafts & Trades |
07 [ Administrative & Sr Clerieal |
08 [Skilled Sales & Service
09 [Skilted Crafts & Trades
10 [Clerical Personne! _
i1 Hntermediate Sales & Service |
12 [Semi-Skilled Manual '
13 [Other Sales & Serviee L. | 00 4 08

14 [Other Manual Workers | - : .....___________________________________________________________________________________
Total 005188
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Part 3: Goals
Techinsights Ine
{Date: 2019-11-08]

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

‘Table 15: Members of Visible Minorities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Members of Visible Minorities

e e
*’i‘m‘a&m&m@a&} Heived - e Gup| Proiected Pront ka
e ;mﬁ Avuilabiliey Laap Reprosentinnn ! e
Noars
g

| % | & B 8 L % | %
£

01 [Senior Managers ap 10000 G 0.0%, i‘ 0 () 0400 0 & (1.61% it o #DIVAY #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 0 G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i & £ .05 0 { i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0 100404 0 18149 i 4] o [IREN ¢} g {1 G {t 1] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% ¢ 4] #DIVIO!
06 0 0.0% 0 0.0% O 1] 1] 0.0% 0 0 4] 0.0% 0 3} #DIVi!
07 [ Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 005 0 0 [¢] (.0% [ 0 #DIVIO!
08 [Skilled Sales & Service 0] -100.0% i 0.0% 0 0 (4 {10% 0 i} 3] 0.0% ¢ 4 2V
09 [Skilled Crafts & Trades 0 0.0% 0 4] 1] 1] 0.0% 0 0 4] IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t o #VAY #DIVA
11 Hntermediate Sales & Service 6 -100.0% 0 6.0% 0 1] 4] {10% 0 {3 4] GL0% & 4] / #DIV!
12 [Semi-Skilled Manual 0 9.0% 4 6.0% 4 0 1 0% 0 [ 4] (LG O ] #DIVA
13 [Other Sales & Service 4] 049 O [ER129 0 4] 4] 0.0 ¢} 6 4] [IX1049 it 1] A sDIVaAY
14 1Other Manual Workers ] 0.0% { 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 #DIVA EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

‘Fable 16: Members of Visible Minorities

Members of hsx‘izlf Minorities
crm ﬁaﬂ@ Comments

01 [ Senjor Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
03 [Supervisors

06 {Supervisors: Crafts & Trades |
07 PAdministrative & Sr Clerical :,
08 [Skilled Sales & Service
09 ISkilled Crafts & Trades
10 [Clerical Personmel

i1 Hatermediate Sales & Service | . .
12 |Semi-Skilled Manual 0 -
13 {Other Sales & Service 005189

j4 HOther Manual Workers
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_ Federal Contracters Program Achievement Report
Part 4: Results - Women

Techinsights Inc
[Date: 2019-11-08]
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

PuploymeitEGEG v Workforce Terminations

Oceupational Group T i " 5
el T R [T el B ey ey g
- - - - = - .- =
, 2019 12.5 276 -1 433
01 §Senior Managers : . .
0 ] ] 0.6 0.6 ] ] Q.0 0 [} 0.0 O { 0 i {10 O ¢ i { 0.4 {} ]
o Middle & Other 219 29 4 FiE 4 11 -7 350
| Managers } il i 3.0 (1.4 i & (X1} 4 & 0.0 [ {3 0 ] (.0 1] 4] { {1 Q.4 { 4]
. . 2019 86 24 279 260 22 2 W73
3 | Professionals - . - . . :
0 ] 9 {16 [151] ) £ 4.0 0 0 0.0 0 { 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2019 39 3 2005 5.8 6 2 120.8
- {Technicians 0 o o 0.0 0.0 0 0 0.0 0 o 0.0 0 0 0 ] 0.0 1 0 0 0 0.0 {1 0
el . 2019 2 2 100.0 518 ! ! 193.1
05 {Supervisors .
{ i} & {14 (.4 il il 0.4 ¢ ¢ 0.8 { {3 {y 1] 0.0 0 4] 4 0 0.0 g 1]
06 Supervisors: Crafis & | 2019 Q 0 0.0 0.0 iy iy 30
Trades 0 i} i} (.0 0.0 i & 0.0 (3 [ 0.0 0 0 0 il L0 0 G i O 00 {} [i]
Part 2; Flowe E+Dx Part 3 E-x Part 31 W E Pt B e EeKx Pared i
Pt saurees: Dt Analysis 190 Cioals £00 Geats 11 IR0 B dbeab £ Geals |7 MAI00

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

| Ve | Vews Ve Comments
—— —----—--
Lot Met Lot Mot Lol Mt Goul Mel

7.6 {0
(1 | Senior Managers
3 (} (} ().I) Q041
0 Middle & Other 1] 0 0 39.4 0.0
Managers 3 i} i} .0 L0
1] [i] i} 0.0 0.0
03 | Professionals
3 0 [y 0.0 0.0
04 Semi-Professionals & 0 0 0 0.0 0.0
Technicians 3 ] [i] 0.0 0.0
i ] L] 0.0 04
03 | Supervisors - -
3 i i 0.0 0.0
06 Supervisors: Crafts & 0 ] ] 0.0 0.0
Trades 3 £ il 0.0 0.0
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Part 4: Results - Women

Techinsights Inc
[Date: 2019-11-08]
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Workforce Hires Terminations

i B

B
s BT T i [T e ey ppcs
e s = e

07 Administrative & 2019 11 9 81.8 76.8 & 1 1065
Senior Clerical 0 0 0 0.9 0.9 0 0 0.0 [} 4] 0.0 [ [t 1] [ 0.0 0 0 0 0 0.0 [} [}

og |Skilled Sules & 2019 11 2 18.2 27.9 3 -1 63.2
Service Personnel 0 ] 0 0.0 0.0 0 0 0.0 [} i 0.0 ¥ 1 0 [y 0 ] 1 0 i 0.0 i ]

go | Skilled Crafis & 2019 ) 0 0.0 0.0 0 0 0.0
Trades Workers [ 0 ] .6 0.0 i i} 0.0 i il 0.0 {1 {1 0 0 0.0 0 0 0 0 0.0 [ 0

10 | Clericat Personnel 2019 3 31000 65.7 2 11502
0 ] i 0.0 0.0 0 0 0.0 [} 0 0.0 0 0 0 i 0 0 o 0 0 0.0 {1 ]

1 Intermediate Sales & | 2019 2 2 1040 62.8 H H 1592
Service Personnel [} 0 0 4.0 0.0 i} [} 0.0 0 0 0.0 i} [ il [i} 0.0 0 ] 0 0 0.0 [ i

12 | Semi-Skilled Manual 2019 0 0 0.0 0.0 0 0 .0
~{Workers 0 0 ] 0.0 0.0 ] ] .0 i @ 0.0 0 0 0 0 0 0 o 0 i 0.0 It 0

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

— Comments
—— —----—--
Lot Met Lot Mot Lol Mt Goul Mel

F % L % W % 8 L% %
0 . 4]

o Administrative & 0 () ] 0.0 [IX}
© 1Senior Clerical 3 fi] fi] 0.4 O
08 Skilled Sales & 1] 0 0 27.9 L0
T 1Service Personnel 3 0H 0H 0.0 (1%}
Skilled Crafts & 0 ] ] 0.0 0.0
091 A

Trades Workers 3 i) il 0.4 [i363
) 0 0 0.0 0.0

10 {Clerical Personre]
3 ] ] 0.4 0.0
1 Intermediate Saks & & ] ] 0.0 04
Service Personnel 3 0 0 0.0 0.0
i~ Semi-Skilled Manual O ] ] 0.0 0.0
“IWorkers 3 i i 0.0 0.0
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Techinsights Inc
[Date: 2019-11-08]
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G - K bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Temmat}mts

Foprss --'

1 Other Sales & Service | 2019 0 Q0 0.0 0.0 il il 0.0
" {Personnel Q ] ] 0.0 0.0 ] ] [1R1] 4] 4] 0.0 0 O 0 0 L0 0 0 i it 0.0 { 1]

14 Other Manal 2019 0 0 {0 {0 1] 1] 0.0
Workers 1] 0 0 (3.0 .0 o o (L0 0 ¢] 0.0 0 } 0 ] 0.0 [1] 0 { 4] o0 i &

Total 2019 191 335 258 303 38 -3 950
0 ] ] 0.0 0.0 ] i} 0.0 1] 1] 0.6 [0 0 1] 0 0.0 0 0 0 0 0.0 0 1]

B Part 3 BEx Fart . EeKs art 3
Fobx 1005 Part 3 Goals A o i
10 Gioaly 108 Cioads Fotx 1001 Fart 3: Goab 109 Goals Fodixion

4 ¢ 4 $ { { { ¥ J J {

Toma { omments

- m
b Porcentof Percent of
ﬁm m Lonaed Mot Lonuf Mot

% »W »»

Puet 2: Flowe

Dhata sources: ‘
Dty Araivais

(3 |Other Sales & Service u o o
" {Personnel 3 i) i)
14 Other Manual 0 0 0
Workers 3 0 0

6] i 4]

Total k 4
3 ] &
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Part 5: Results - Aboriginal Peoples

Techinsights Inc
[Date: 2019-11-08]
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Workforce L e Promotions Terminations

Averigloat Peopie -
sm

| el Baperied | Dilrence
mm e

., 2019 8 i 0.0 32 O i 3.0
01 §Senior Managers - : ; . \ -
0 i} i} .0 [431] ) ) a.0 4 [} 0.0 O { 0 i {10 O ¢ i { 0.4 {} ]
o Middle & Other 209 29 0 {0 27 i -1 0.0
| Managers } 0 i 3.0 [1X0] & & (X1} 4 & 0.0 [ {3 0 & (.0 1] 4] { { 4.0 {3 ]
. o 2019 %6 ] 0.0 13 i -1 0.0
3 | Professionals - . . . . ;
[0 0 & {18 0.6 & £ 4.0 4 ¢} 0.8 & { 1] 0 0.0 0 G 0 0 0.0 0 [i]
04 Semi-Professionals & | 2019 39 2 5.1 1.7 i H 3017
- {Technicians 0 o o 0.0 0.0 0 0 0.0 0 o 0.0 0 0 0 0 10 1 0 0 [ 0.0 {1 0
cle . 2019 2 1] 0.0 3.2 i} 1} 0.0
05 {Supervisors :
{ i} & {10 (.0 & il 0.4 4 ¢ 0.8 i it {y & 0.0 0 4] 4 0 0.0 g 1]
06 Supervisors: Crafis & | 2019 0 0 0.0 0.0 iy iy 30
Trades 0 i} i} (.0 0.0 i & 4.0 ¢} [ 0.0 0 0 0 il L0 0 G i O 00 {} [i]
Part 2; Flowe E+Dx Part 3 E-x Part 31 " EeKx Pared i
Pt saurees: Dt Analysis 190 Cioals £00 Geats 11 IR0 B dileab £ Geals |7 MAI00

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

Aboriginal Peoples — Comments
m}% Pereent of Bereent of Pervent of Pervent of
Lot Met Lot Mot Lol Mt Goul Mel

LX) {0
(1 | Senior Managers
3 (} (} 0.4 Q041
0 Middle & Other 1] 0 0 2.7 L0
Managers 3 i} i} .0 L0
1] [i] i} 1.5 0.0
03 | Professionals
3 0 [y 0.0 0.0
04 Semi-Professionals & 0 0 0 0.0 0.0
Technicians 3 ] [i] 0.0 0.0
i ] L] 0.0 04
03 | Supervisors - -
3 i i 0.8 0.0
06 Supervisors: Crafts & 0 ] ] 0.0 0.0
Trades 3 £ il 0.0 0.0
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Part 5: Results - Aboriginal Peoples

Techinsights Inc
[Date: 2019-11-08]
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Workforce L e Promotions Terminations

Averigloat Peopie -
sm

| el Baperied | Dilrence
mm e

07 Administrative & 2019 11 i 0.0 34 0 i 4.0
Senior Clerical 0 0 0 0.9 0.9 0 0 0.0 [} 4] 0.0 [ [t 1] [ 0.0 0 0 0 0 0.0 [} [}

og |Skilled Sules & 2019 11 0 [1%0] 1.2 ] ] 0.0
Service Personnel 0 ] ] 0.0 K1) 0 0 0.0 [} i 0.0 ¥ 1 0 [y .0 i 1 0 { 0.0 {3 ]

go | Skilled Crafis & 2019 ) 0 0.0 0.0 0 0 0.0
Trades Workers [ 0 ] .6 0.0 i i} 0.0 i il 0.0 {1 {1 0 0 0.0 0 0 0 0 0.0 [ 0

1) {Cerical Personne] 2019 3 0 0.0 3.3 0 0 00
0 ] i 0.0 0.0 0 0 0.0 [} 0 0.0 0 o 0 i 0 0 o 0 0 0.0 {1 ]

1 Intermediate Sales & | 2019 2 ] {6 3.1 [§] 4] .0
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Techinsights Inc

[Date: 2019-11-08]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

[1  Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[ Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[ Adjusted survey results to reflect hires, promotions and terminations.

[1  Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[1 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[] Ensured that any new gaps identified are addressed accordingly.

[1 Maintained appropriate records in all required areas.

Other measures:

[ Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

O oOoogogo o

Consulted employee/union representatives on communication and implementation of employment
equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

I I I I B B R

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[ 1 Impact of economic and industrial conditions on the organization.

[Tl Any reorganization or other corporate structural changes.

[] Acquisitions, mergers or transfers of employees.

[l Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[l Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[ Other.
Additional Details

Please provide any additional information (optional):
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Employment Equity Self-ldentification Survey

Please complete the questions below. The information you provide is collected under the authority

of the Employment Equity Act to enable our company to collect workforce data, comply with
employment equity legislation and implement employment equity in the workplace, as required
under the Federal Contractors Program.

Your responses will be kept confidential and will be used only for employment equity purposes.

Participation is voluntary however refusal to provide personal information will result in the
incomplete and/or inaccurate capture of our workforce data.

You can change your answers or previously submitted information at any time; please do so
through Sage.

Upon request, this survey will be made available in aiternate formats and/or help is available to
complete the survey successfully.

2—Employmentstatus:  Ful-time-employee 8
Part-time-employee- &
Temporaryemployee— O

3. Whatis your gender? Female J Male 71

After reading the descriptions below, answer “Yes” if any of the following apply to you. Please
note that you may self-identify in more than one group.

According to the Employment Equity Act, an Aboriginal person is a person who is North
American Indian, Inuit or Métis.

According to the Employment Equity Act, members of a visible minority are people in Canada

{other than Aboriginal peoples) who are non-white in colour or non-Caucasian in race, regardless

of their place of birth or citizenship.

Examples of visible minorities include, but are not limited to:

Black, Non-white Latin American, Asian, East Indian, Arab, People of mixed origin

5. Are you a member of a visible minority? Yes [J No ©J

According to the Employment Equity Act, persons with disabilities are persons who have a long-

term or recurring physical, mental, sensory, psychiatric or learning impairment and who
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consider themselves to be at a disadvantage in employment by reason of that impairment, or
who believe that an employer or potential employer is likely to consider themtobe at a
disadvantage in employment because of that impairment. This includes people whose
functional limitations due to their impairment have been accommodated in their current job or
workplace.

Examples of disabilities include, but are not limited to:

Coordination or dexterity impairment, mobility impairment, blindness or visual impairment,
speech impairment, deafness or hearing impairment, other disabilities (e.g., learning,
developmental, etc).

6. Areyou a person with a disability? Yes [J No 7

Thank you for your time. If you have any questions or feedback, please contact Human
Resources.
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From: Brown, Celine E [NC] <celine.brown@labour-travail.gc.ca> On Behalf Of EE-EME

Sent: November 22, 2019 8:42 AM

To: Brown, Celine E [NC] <celine.brown@labour-travail.gc.ca>

Subject: FW: (Techinsights Inc) Agreement 10000807 — First Compliance Assessment under the Federal
Contractors Program {Techinsights)

From: Christina Vincent <cvincent@techinsighis.com>

Sent: November 19, 2019 5:23 PM

To: EE-EME <ee-eme@hrsdc-rhdcec.ge.ca>

Cc: Jason Abt <jabi@techinsights.com>

Subject: RE: Government of Canada Agreement 10000807 — First Compliance Assessment under the
Federal Contractors Program (Techlinsights)

Good Afternoon,

Please find information below and attached for our First Compliance Assessment submission for the
Federal Contractors Program.

1. A blank copy of our Workforce Survey Questionnaire used to gather our employment equity
data from our employees
a. Note: our survey was completed electronically through our HR software (Sage) which
required individual login information that identified the employee and their
employment status. As such, data on first and last name, as well as employment status
was collected automatically through the system
2. Workforce Survey Results:
a. The number of permanent full-time and permanent part-time employees who were
surveyed (193)
b. The total number of blank (36}, partially (9) and fully completed {148) self-identification
questionnaires that were returned
c. The number of fully completed self-identification questionnaires returned (148)
3. Workforce Analysis
a. See attached copy of our Summary Report and Detailed Report
b. Note: we have granted Labour Program ESDC officers access to view our workforce
analysis results in WEIMS
4. Achievement Report
a. See attached completed Achievement Report in Excel format, which includes our
numerical short-term and long-term goals

Should you have any questions, please don't hesitate to contact me.
Best regards,

Christing Vincent
Human Resources Specialist
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From: celine.brown@labour-travail.gc.ca <celine.brown@labour-travail.gc.ca> On Behalf Of ee-
eme@hrsdc-rhdcc.ge.ca

Sent: Thursday, October 31, 2019 10:46 AM

To: Jason Abt <jabt@techinsights.com>

Cc: Christina Vincent <cvincent@techinsights.com>

Subject: Government of Canada Agreement 10000807 — Notification of First Compliance Assessment
under the Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Jason Abt:

This is to inform you that Techinsights Inc. is now subject to a first compliance assessment for the Federal

Contractors Program (FCP) under the Employment Equity Act.

Achieving compliance with the requirements of the FCP is a prerequisite for maintaining the right to bid on
and receive any future federal contracts of any value.

As part of the first compliance assessment, you are required to submit the following information by email
o ee-eme@hrsde-rhdec.ge.ca no later than November 27, 2019:

1. The self-identification questionnaire used to conduct your workforce survey.
2. The results of your workforce survey including:
o the number of employees that were surveyed;
o the combined number of self-identification questionnaires that were returned blank,
partially and fully completed; and
o the number of fully completed and returned self-identification questionnaires.
3. The workforce analysis results (Summary Report and Detailed Report).
4. A completed Achievement Report file in Excel format that includes the numerical short-term and
long-term goals where under-representation exists.

The first compliance assessment will comprise the analysis and verification of the documents your
organization submits to ensure they are complete and meet the FCP requirements. You will be informed
of our findings once the assessment is completed.

Tools and Resources

In order to support this work, we encourage you to use the Workplace Equity Information Management
System (WEIMS). For your reference, please refer to the Quick Reference Guide for Contractors: How to
Complete a Compliance Assessment Submission under the Federal Contractors Program. This document
can be accessed under FCP Documents of WEIMS Help page.

WEIMS is a secure, cost-free, web-based reporting system available to assist your organization in
meeting its obligations. Through this application, you can upload your workforce data, then conduct and
submit your workforce analysis (step 3 above). This application has the capability to:
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» store and maintain your organization’s employment equity information;
s create backup files of your data; and
s generate a workforce analysis using the latest Census data.

If your organization does not have access to WEIMS, please complete and submit an Authorization Form
o Access WEIMS.

Should you have any questions or require assistance, please contact your Program Officer, Céline
Brown, at celine.brown@]labour-travail.gc.ca.

Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Developpement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.gec.ca

Workplace Equity Division, L.abour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdec.ge.ca

i i i

--- CONFIDENTIALITY NOTICE: This e-mail transmission, and any documents, files or previous e-mail messages attached to it may contain
confidential information that is legally privileged. If you are not the intended recipient, or a parson responsible for delivering it to the intended
recipient, you are hereby notified that any disclosure, copying. distribution or use of any of the information contained in or attached to this
transmission is STRICTLY PROHIBITED. If you have received this transmission in error, please immediately notify the sender. Please
destroy the original transmission and its attachments without reading or s
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: Techinsights Inc.
Primary Location: Ottawa, Ontario
Number of Employees: 191

Organization Overview:

NAICS 5419 (Other Professional, Scientific, and Technical Services)

For 30 years, Techinsights has been a trusted patent and technology partner to the world’s
largest and most successful companies, including 37 of the top 50 U.S. patent holders. By
revealing the innovation others cannot inside the broadest range of advanced technology
products, they prove patent value and enable business leaders to make the best, fact-based IP
and technology investment decisions. Techinsights provides a range of specialized services and
products through two integrated divisions: IP Services and Technology Intelligence.

Key Dates - First Year Assessment

Initiated: 2019-11-27
Received: 2019-11-19
Workforce 2019-10-23
Analysis:

COLLECTION OF WORKFORCE INFORMATION

# %
Number of employees the questionnaire was sentto: | 193 | 100
Number of questionnaires returned: 193 | 100
Number of completed questionnaires returned: 148 77

X The questionnaire includes appropriate definitions.

The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

The questionnaire has an employee identifier.

The questionnaire includes a question on gender if this information cannot be
obtained from payroll or personnel records.

X The questionnaire indicates that it is available in alternate formats upon request.

The questionnaire indicates that answering the self-identification questions is

voluntary.

Tl
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The questionnaire indicates that the information gathered is confidential and will only
be shared with others within the organization in order to carry-out employment equity
obligations.

The questionnaire indicates that employees can update or change information about
themselves at any time

WORKFORCE ANALYSIS & GOAL SETTING

X X X KK

X

The workforce analysis was done using WEIMS.

The organization selected the occupational defaults for establishing external
availability estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

The organization has set a goal for every designated group in every occupational group
where a gap was identified.

The organization has demonstrated that it has considered the following in setting its
short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each
occupational group where a gap was identified.

The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

SUMMARY OF GOALS

Women

Workforce Analysis Results Goals

Employment Equity Occupational Group | Present | term | term

Short- | Long- | pooresentation | LMA

{EEOG) Gap (1to3| (3+
years) | years)

# Description # % % % %
01 | Senior Managers -1 27.6 27.6 125 27.6
02 | Middle & Other Managers 7 394 | 394 138 394
08 | Skilled Sales & Service Personnel -1 27.9 27.9 18.2 27.9

Observations:
Goals have been set appropriately at, or higher, than LMA where there is a gap present.

Employment and
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Aboriginal Peoples

Workforce Analysis Results Goals

_ ) Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap |(1to3| {3+

years) | years)

# Description # % % % %
02 | Middle & Other Managers -1 2.7 2.7 0.0 2.7
03 | Professionals -1 15 1.5 0.0 1.5

Observations:

e Goals have been set appropriately at, or higher, than LMA where there is a gap present.

Members of Visible Minorities

Workforce Analysis Results Goals

_ ) Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3 | (3+

years) | years)

# Description # % % % %
01 | Senior Managers -1 11.5 11.5 0.0 11.5
03 | Professionals -2 32.2 32.2 30.2 32.2
04 | Semi-Professionals & Technicians -5 32.4 32.4 17.9 32.4
10 | Clerical Personnel -1 18.2 18.2 0.0 18.2

Observations:
e Goals have been set appropriately at, or higher, than LMA where there is a gap present.

Employment and Ermpsiol st
Social Developrnent Canads Développement socisl Canada

C&n;oosé'??




|

Persons with Disabilities

Workforce Analysis Results Goals
_ ) Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 | (3+
years) | years)

# Description # % % % %
%12/ Managers -2 5.0 5.0 0.0 5.0
03 | Professionals -8 8.9 8.9 0.0 8.9
04 | Semi-Professionals & Technicians -2 7.6 7.6 2.6 7.6
05 | Supervisors -1 27.5 27.5 0.0 27.5
07 Administrative & Senior Clerical 1 10.0 10.0 0.0 10.0

Personnel
08 | Skilled Sales & Service Personnel -1 8.0 8.0 0.0 8.0

Observations:
e Goals have been set appropriately at, or higher, than LMA where there is a gap present.

RECOMMENDATION
I recommend that the employer be found:
Xin compliance [Jin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

e Given that the self-identification survey response rate is below the expected rate of 80%,
we recommend that the organization design a follow-up strategy aimed at increasing the
return and response rates. This could include communicating with employees to further:

o explain the purpose of the survey; re-sending the self-identification
questionnaire and asking employees who have not done so to complete the
questionnaire;

o offer a means to answer questions that employees may have on employment
equity; and,

o follow up with employees who have not completed the self-identification
questionnaire to provide additional information and answer any questions they
may have while respecting the voluntary aspect of self-identification;

o We encourage your organization to continue building networks with designated
group organizations to increase the representation of underrepresented groups.

i
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e Asanumber of gaps are still present, the organization may want to consider conducting
an Employment Systems Review (ESR) of their recruitment and hiring policies and
practices, in order to identify any potential barriers to the recruitment and retention of
individuals in all these designated groups.

o A guide for completing an ESR is available at the following link:
https://equity.esdc.gc.ca/docs/Step2-2EN.pdf.

o Completing an ESR should assist the organization in achieving their new goals by
identifying and eliminating barriers that may be present which are preventing
them from achieving employment equity in the workplace.

¢ Given that there are gaps in all four designated groups, the organization might consider
forging links with trade programs, career fairs and professional associations in order to
identify qualified potential employees that are members of the designated groups. This
may help them in reducing / eliminating the gaps.

Name of Analyst: Céline Brown

Date: December 2, 2019

i
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From: Brown, Celine E [NC] On Behalf Of EE-EME

Sent: December 20, 2019 11:35 AM

To: Jason Abt <jabt@techinsights.com>

Cc: 'Christina Vincent' <cvincent@techinsights.com>

Subject: Government of Canada Agreement Number: 10000807 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en francais sur demande.

Dear Jason Abt:

| am writing to inform you that the compliance assessment initiated on November 27, 2019 has been
completed. As a result of the assessment, Techinsights Inc. has been found to be in compliance with the
requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity by surveying its workforce, conducting a workforce analysis and setting hiring and
promotion goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations
below for your consideration to ensure the ongoing success of Techinsights Inc. ‘s employment equity
program.

s Given that the self-identification survey response rate is below the expected rate of 80%, we
recommend that the organization design a follow-up strategy aimed at increasing the return and
response rates. This could include communicating with employees to further:

o explain the purpose of the survey; re-sending the self-identification questionnaire and
asking employees who have not done so to complete the questionnaire;

o offer a means to answer questions that employees may have on employment equity; and,

o follow up with employees who have not completed the self-identification questionnaire to
provide additional information and answer any questions they may have while respecting
the voluntary aspect of self-identification;

o We encourage your organization to continue building networks with designated group
organizations to increase the representation of underrepresented groups.

» As a number of gaps are still present, the organization may want fo consider conducting an
Employment Systems Review (ESR) of their recruitment and hiring policies and practices, in
order to identify any potential barriers to the recruitment and retention of individuals in all these
designated groups.

o A guide for completing an ESR is available at the following link:
https://equity.esdc.gc.ca/docs/Step2-2EN. pdf.

o Completing an ESR should assist the organization in achieving their new goals by
identifying and eliminating barriers that may be present which are preventing them from
achieving employment equity in the workplace.

» Given that there are gaps in all four designated groups, the organization might consider forging
links with trade programs, career fairs and professional associations in order to identify qualified
potential employees that are members of the designated groups. This may help them in reducing
/ eliminating the gaps.

Next Steps

005216



Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment
four years after the award date of your initial goods or services contract and every three years thereafter.
The next assessment will be initiated on November 27, 2022. Future compliance assessments will focus
on the achievement of reasonable progress in meeting the goals established in your organization's initial
or updated employment equity submission.

When Techinsights Inc. is notified of a subsequent assessment, the following information will be required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. A completed Achievement Report that includes revised short-term and long-term numerical goals
for any remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, Techinsights Inc. will
be required to demonstrate that it has made reasonable efforts {o achieve its goals. We encourage your
organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

e the implementation of initiatives to foster a diverse and inclusive workplace;

* measures to remove employment barriers;

+ tailored programs to attract and retain designated group members in areas where they are under-
represented; and

» the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

You may also visit our website to access a number of tools. In particular, we encourage your organization
to continue using the Workplace Equity information Management System (WEIMS). WEIMS can assist
you in generating your workforce analysis and contains other data analysis tools, including the
Achievement Report, as well as a series of training modules.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact Céline Brown at celine. brown@labour-travail.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Techinsights Inc. continued success in achieving a diverse and inclusive workplace.

Equipe de I'équité en emploi / Workplace Equity Team

Direction de 'équité en milieu de travall, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
so-eme@hrsdo-rhdecsccs

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdoc.gecs
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“f%s ( Un espace collaboratif pour les employeurs! Joignez-vous au Forum de 'équité, la diversité et
Vinclusion en milieu de travail {FEDIMT) en ligne. Envoyer-nous un courriel pour vous joindre!
A collaborative space for employers! Join the online Workplace Equity, Diversity and Inclusion
Forum {(WEDIF)}. Send us an email to join!
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